
SAMPLE

Patient Name ____________________________________ Date: ________________ 

The investment for dental treatment is $______________ 

Less estimated insurance* $______________ 

Patient Responsibility  $______________ 

Dental treatment is an excellent investment in an individual’s medical and psychological 

well being. Financial considerations should not be an obstacle to obtaining this important 

health service. Being sensitive to the fact that people have different needs in fulfilling 

their financial obligations, we are providing the following payment options. 

PAYMENT OPTIONS 

 Payment in full 

A bookkeeping courtesy of 5% or $____________ is given for direct 

payment by cash or credit card (does not include financing companies) at 

start of full recommended treatment ONLY on the day of initial (1
st
 visit)

exam and consultation, resulting in a one-time payment of 

$________________.  

 Interest Free Plan 
 No initial payment

 pre-payments can be made without penalty

 Interest free payment plans up to ___ months         $ ______ 

 Flexible Monthly Payment Option 

 No initial payment

 Payment plans up to 60 months with monthly payments as low as $______

which include a low fixed rate

 Additional payment plans are available

 Prepayments can be made anytime without penalty

 Flexible Monthly Payment Option 

 No initial payment

 Payment plans up to 144 months with monthly payments as low as $______

which include a low fixed rate

 Additional payment plans are available

 Prepayments can be made anytime without penalty

We accept Visa, MasterCard, American Express, and Discover. 

*If for any reason the estimated amount is not paid by your insurance

company it becomes your obligation  

***Copyright of Cherrywood Dental Associates*** 



SAMPLE

PLEASE NOTE: This sample “Payment Form”, provided by MGE: Management Experts, Inc, and its 
accompanying materials is being provided as suggestions and ideas from which to improve the success 
and hiring for your practice. This is not to be taken as a guarantee that the information provided is 
appropriate to your practice. Due to the high ethical standard in business expected of MGE clients, it is 
assumed that each client and/or their staff would observe and follow applicable laws relating to 
employment, hiring and general business. Each practice, their owners, officers and staff are 
individually responsible for ensuring that any system implemented complies with the applicable 
federal, state and local laws, rules and regulations governing the place in which your practice is 
located. These suggestions do not constitute legal advice. You should seek advice from your own legal 
advisors as to what is appropriate to implement in your practice, prior to implementation. MGE: 
Management Experts, Inc. is not responsible for any claims, real or otherwise, associated with this 
material and information or any part thereof.  
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